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competences to cope with their new counselling challenges.
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Introduction Critical Reflection Language Migration Complexity Access + Inclusion Moving Beyond
The introductory module The module encourages The module aims to develop The module aims to help into SYStem The aim of this module is to
explores participants’ participants to engage in a participants’ understanding of career counsellors have a The aim of the module is to develop knowledge and
knowledge and motivation range of approaches to language as a meaning making mindset ready for understanding explore how to access infor- strategies about the strengths
for undertaking the course reflexive practice. It explores resource in career guidance and the cultural challenges faced by mation about education sys- of refugees and how to develop
and the challenges of pro- different techniques to counselling. It offers approaches § refugees. Gaining insightinto tems, professional training goals that support change and
viding career guidance reflect on thoughts, concerns, for managing work with cultural differences and adaptation pathways and the structure facilitating work inclusion. It
counselling for migrants assumptions and perspec- interpreters and overcoming will help career counsellors and features of labour markets. offers an approach to setting
and refugees. It provides an tives working with migrants language barriers. It explores understand some challenges It shows the value of recogni- goals by identifying barriers
introduction to the macro- and refugees. It offers an language asymmetries i.e. the refugees and immigrants may sing prior qualification and and supports. It also explores
economic and political approach to clarifying and potential imbalance in the encounter in employment: competence and networks definitions and models of the
framework for this work. agreeing further relationship between counsellor 1. Cultural Awareness (Part 1); between public and private concept of courage through
development. and client and offers activities 2. Cultural Adaptation (Part 2); partners. diseEsens 6 eaen sindies
that support better learning 3. Special Issues (Part 3). e
about career issues.




