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Overview – O3-5-2

Overview for the Seminar

1. Basic concepts

2. Your practical experience with recognition of 

competence and qualification

3. The process of recognition of prior qualification

4. Instruments for the identification, reflection and 

recognition of competences

5. Reflecting the presented content
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1. Basic Concepts

3



cminar.eu

Brain Waste - Discussion

Research Study 2007: in Germany existed a low rate of
formal recognition of foreign professional competences

Complexity of German federal system as an additional 
obstacle

No legal title for a recognition procedure

Lack of recognition opportunities result in unemployment
and bad jobs: waste of human capital

Change of thinking due to demographic change and 
shortage of skilled workers

"Act to Improve the Assessment and Recognition of 
Professional Qualifications Acquired Abroad“ (Federal 
Recognition Act) has entered into force in 2012 to simplify 
and promote recognition and integration
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Source: Englmann, B.; Müller, M. (2007): Brain Waste: Die Anerkennung von ausländischen Qualifikationen in Deutschland. Augsburg.
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Competences and Recognition

Unit 2: Stimulation

Recognition now: https://youtu.be/7wY9OOegFXo

• Public opinion: Migrants and Refugees demonstrate shortcomings

• Instead of recognizing and acknowledging the skill to master several languages 

as a resource, shortcomings in the German language are highlighted

• Many skills of migrants are not taken into account

• 2006: Campaign to recognize, qualify and acknowledge “hidden skills”: 

Recognition of formal and informal competences

Source: Kompetenzzentrum MigraNet (2006): Imagekampagne 
„recognition now“, Augsburg. http://www.recognition-now.de/

https://youtu.be/7wY9OOegFXo
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Definition of terms (I) : 

• Learning:

 formal: it occurs in an organized and structured environment and is designated as 
learning. Typically, it is intentional and leads to validation and certification. 

 non-formal: it is embedded in planned activities not explicitly designated as learning 
(semi-structured). It is intentional, may be validated ant certified. 

 Informal: it is resulting from daily activities related to work, family or leisure (not 
structured). It is in most cases unintentional.

• Certification of learning outcomes: Process of issuing a certificate, diploma or title 

formally attesting that learning outcomes have been assessed and validated.

Unit 2: Stimulation
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Definition of terms (II) : 

• Recognition of learning outcomes: 

 formal: process of granting official status to skills/competences 
a. through the award of qualifications (certificates, diploma or titles)

b. through the grant of equivalence, credit units or waivers, validation of gained 
skills/competences

 social: the acknowledgement of the value of skills/competences by 
economic and social stakeholders

• Validation of learning outcomes: Confirmation by a competent body that learning 
outcomes (knowledge, skills, competences) are compliant with the requirements 
of a validation standard (by formal, non-formal or informal learning processes). 
Validation typically leads to certification.

Unit 2: Stimulation
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Definition of terms (III) : 

• Qualification: 

 formal: the formal outcome (certificate, diploma or title) of an assessment 
and validation process. A qualification confers official recognition of the value 
of learning outcomes in the labour market and in education and training. A 
qualification can be a legal entitlement to practice a trade (OECD).

 Job requirement: knowledge, aptitudes and skills required to perform 
specific tasks attached to a particular work position (ILO).

Unit 2: Stimulation
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Definition of terms (IV) :

• Competence: 

 Proven ability to use knowledge, skills and personal, social and/or 
methodological abilities, in work or study situations and in professional and 
personal development.

 Ability to apply learning outcomes adequately in a defined context 
(education, work, personal or professional development).

Competence is not limited to cognitive elements (involving use of theory, concepts or tacit 
knowledge); it also encompasses functional aspects (involving technical skills) as well as 
interpersonal attributes (e.g. social or organisational skills) and ethical values.

Unit 2: Stimulation



cminar.eu

Headline

D
ef

in
it

io
n

 o
f 

te
rm

s 
(V

) 
: 

Unit 2: Stimulation



cminar.eu

2. Your practical experience with 
recognition of competence and 

qualification
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Your practical experience!

We like to ask you about your experience:

Please, tell about your experience in practice with recognition and 

certification of competence and qualification.

It can be experience with different target groups and different contexts

Your experience might be positive or difficult, anyhow it will give us a 

glance of how the topic is visible in practice!
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3. Recognition of prior qualification
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Unit 3: Activating practical experience

Competences and Recognition – O3-5-2
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• Experience and achievements in the
countries concerning recognition
procedures: Improvements, obstacles, 
implementation difficulties etc. 
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The recognition procedure

Unit 4: Activating practical experience
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1. Check enty and
work permit
requirements

Make-it-in-germany.com

Unit 3: Recognition
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2. Use the
recognition finder

• Use internet portal or app

• Identify the competent

authority

Anerkennung-in-deutschland.info

Unit 3: Recognition
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3. Submit
application

• Professional or vocational
qualification is required

• Also applicable for persons from
abroad

• Fee about 200-600€

Seeking advice before submitting

application

Unit 3: Recognition
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4. Recognition 
authority checks

the qualifications

• Checking takes up to 3 

months

• Professional experience is

taken into account

All necessary documents (identity document, 

curriculum vitae, evidence of training, evidence of

professional experience, other qulalifications) have to

be delivered

Unit 3: Recognition
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5. Official 
assessment notice

 Full recognition (equivalent to the corresponding

German qualification)

 Partial recognition (differences to corresponding

German qualification and compensation measures

are listed in detail)

 No recognition (differences to corresponding 

German qualification are listed in detail)

Applicant can apply for a job, participate in further

trainings

or will be advised on compensation measures

to receive full recognition

Unit 3: Recognition
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5. Official assessment notice
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6. Getting a job or training measures

• Guidance on available training provision:

• KURSNET.de

• Official multilingual website for international qualified 
professionals:

• make-it-in-germany.com

• Searching suitable jobs:

• jobbörse.de
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Recognition of
vocational training qualifications

• BQ Portal offers profiles on vocational 
training systems in 60 countries, more 
than 660 profiles of foreign vocational 
qualifications

• The portal supports competent centres
(especially chambers of industry and 
commerce, chambers of trade, 
chambers of agriculture and chambers 
of liberal professions) in the equivalence 
test. 

• It helps authorities and companies to 
better assess and evaluate vocational 
and further training qualifications 
obtained abroad

Unit 3: Recognition

https://youtu.be/DlRvVvV5y5Y
https://youtu.be/DlRvVvV5y5Y


cminar.eu

• Federal Recognition Act doesn’t cover 
school qualifications or academic 
achievements / qualifications (non-
regulated professions)

• Recognition of Academic Qualifications 
(German institutes of higher education 
are responsible)

• Legal base varies on purpose and 
county of origin (the Lisbon Convention 
and other convention agreements), 
responsible is the Central Office for 
Foreign Education (ZAB)

Academic / School Qualifications (I)

• Institutions  of higher education assess 
the educational background of 
applicants to classify them for a German 
course of stud

• Conversion of foreign academic 
degree/title into a German academic 
degree isn’t possible

• Recognition of school qualifications is 
crucial for regulated professions
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• Anabin database provides information on 
assessing foreign school qualifications to 
confirm eligibility to study a Bachelor in 
Germany 

• Admission to Master degree programs (may 
be checks also with anabin database)

• Special cases  have to be judged on an 
individual basis (‘Einzelfall-entscheidung’)

• Need of further qualification: BIC 
Preparation Programs offer comprehensive 
and complete preparation for a technical or 
business-related degree at a German 
university

Academic / School Qualifications
(II)
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4. Instruments for the identification, 
reflection and recognition of 

competences

31
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• Many refugees don’t have a formal qualification that is recognized or 

recognizable

• Sometimes the existing formal qualification is not fitting to the labour market 

• Most people have a certain vocational experience or gained competences in 

other contexts

• Guidance for adult migrants can support people to discover competence and 

potentials from such sources

• The question is: What is the person able to do (strength oriented)

Recognition of informal competence

Unit 4: Informal
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Legal context

• Recognition of informal competence shall be established in all EU countries (EU 

Recommendation 2012)

• All EU countries are called to establish a system for the certification of non-formal 

and informal competences (for all people) till 2018

• This is not reached in a majority of member countries, also not in Germany

• But: in the context of migration good progress is reached in the development of 

instruments and systems to identify, reflect and recognize competencies

Unit 4: Informal
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Lorem Ipsum is simply dummy text of 

the printing and typesetting industry. 

Lorem Ipsum has been the industry's 

standard.

It is a long established fact that a 

reader will be distracted by the 

readable content of a page when 

looking at its layout. 
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Different Forms

Different form for different purpose:

• Subjective procedures of identification and reflection

• Recognition based on (vocational) requirements (competence profiles) 

Different contexts

• Procedure embedded in (different) guidance services for refugees: 
• early intervention (straight-forward, low threshold)

• Procedures embedded (e.g.) in placement services (e.g. PES)
• elaborated expert systems (complex, embedded into recognition)

Unit 4: Informal
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Orientation: Subjective & Requirement

Source: IQ – Facharbeitskreis Kompetenzfeststellung 2008; Bertelsmann/fbb 2015
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Process of validation

• …
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Example: Working with Competence Cards

• Client and Guidance practitioner work together with the cards 

(interactive)

• The card visualize 4 fields of competence with different 

competencies

• The client and practitioner can identify competencies that 

correspondent with knowledge, skills and experience 

• Both can document the results

• This might lead to further steps: recognition, job-search, search 

for qualification measures

Unit 4: Informal
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Example: Cards (professional skills)
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Example: Cards (professional skills)

Example: Cards (professional skills)
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Example: Cards (personal and method skills)

Lorem Ipsum is simply dummy text of the printing and typesetting industry. Lorem Ipsum has been the 

industry's standard.

It is a long established fact that a reader will be distracted by the readable content of a page when looking at its 

layout. 
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• MySkills is a procedures embedded in the placement 
services of the Bundesagentur für Arbeit

• It is elaborated expert systems for the recognition of 
prior learning and experience

• It supports staff
• In the validation of a client‘s self-assessment
• In offering a valid assessment of existing job/professional 

skills
• In supplying goal oriented advisory and decision aid for

additional measures

Expert System – MySkills

Unit 4: Informal
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Expert System – MySkills

Development of valid, technology-

based competence tests to identify job 

skills and competencies for a large 

number of people 

Quick Sills assessment:

30 refercence jobs in 6 test languages

Competence detailing with reference 

jobs by area of activity to support 

client advisory and placement

Target group: Refugees and low-skilled 

individuals without formal job 

qualification

Generation of widely accepted, 

practically useful competence 

assessment

Staff responsible for placement and 

integration are able to make 

differentiated, well founded decissions 

with MySkills valdidation of client self-

asssessment

Unit 4: Informal
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Expert System – MySkills

The following materials gives further insights

• Introduktion Video
• https://www.berufe.tv/embed.html?vendorID=117&filmID=1000922

• Information sheet on MySkills

• My Skills Info-Brochure

Unit 4: Informal

https://www.berufe.tv/embed.html?vendorID=117&filmID=1000922
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5. Reflecting the presented content
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Reflect presented material!

Please, give us some hints on 
material/topics which should be 
added.

• We like to ask you about the 
material which has been 
presented today:

• What would be the benefit for 
your daily work/studies?

• Please, tell us lessons you 
have learned in the seminar 
unit concerning recognition 
and certification of 
competence and qualification.

Unit 5: Reflection
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6. Knowing how to find more materials
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Knowing how to find more materials

• The presented content and examples are just a small part of the available knowledge and 

methods 

• The handout provides national/international links to different sources:
• Relevant policies, programs and networks

• Relevant literature and reports

• Materials and methods for practice 

• It might be necessary to search in the own local, regional or national context for further 

materials and readings … 

Unit 6: Materials
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ralph.conrads@hdba.de

peter.weber@hdba.de
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TITLE

Lorem Ipsum is simply dummy text of the printing and typesetting industry. Lorem Ipsum has been the 

industry's standard.

It is a long established fact that a reader will be distracted by the readable content of a page when looking at its 

layout. 
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